
£
Income 1,623,606

Expenditure 1,560,189

Operating surplus £63,417

Lease termination payment 210,000 

Pension reserve movement 1,321,000 

Moving costs (9,105)

CVA (735,000)

Movement in funds £850,312

Summary of Financial Results 2014-15 

The year ended 2015 included some unusual items.
Firstly, we moved offices and received a lease 
termination payment as shown.
Secondly, after negotiations with the Pension 
Protection Fund (PPF), we completed a Company 
Voluntary Arrangement (CVA). The PPF has now 
taken over our historic pension deficit (from 
Radar pre-merger). The terms of the CVA were 
a one-off payment of £175,000 and payments 
of £80,000 pa for seven years. The total cost of 
£735,000 was put into the accounts in full. 
The third item was a reversal of the pension 
liability previously recorded in the balance sheet 
of £1,321,000. The liability is no longer needed  
as it is now replaced by the CVA liability.
Having taken these items out of the Statement 
of Financial Activities, we recorded a surplus of 
£63,417 for the year.
Our full accounts are shown online at  
www.disabilityrightsuk.org/about-us/our-
organisation/annual-reports-and-accounts

Statement of Financial Activities 

Income by type

Voluntary income  £127,252
Training and consultancy  £193,838
Member services  £59,045
Promoting social inclusion  £734,565
Advice and publications  £508,631
Other income £ 275
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Ajahma Charitable Trust
Barclays Bank PLC (UK) 
Canterbury Cathedral 
City Bridge Trust
Comic Relief
Department for Business, Innovation and Skills
Department of Health 
Elizabeth and Prince Zaiger Trust
Enham Trust
Equality and Diversity Forum
Esmée Fairbairn Foundation
GD Herbert Charitable Trust
Habinteg
Harris and Sheldon Group Ltd
The Henry Smith Charity

The Ian Askew Charitable Trust
In Control
Irwin Mitchell
John Ellerman Foundation
Joseph Rowntree Foundation
The Leathersellers’ Company
Livability
Low Income Tax Reform Group
Offi ce for Disability Issues
Priory Group
PF Charitable Trust
Seven Families
Sport England
The Sir Jules Thorn Charitable Trust
Trust for London

With thanks to our Funders
We would like thank our funders and supporters for their funding and kind donations through the 
year and for their continuing support in 2015 including:

Disability Rights UK
CAN Mezzanine
49-51 East Road
London N1 6AH

Telephone: 020 7250 8181
Email: enquiries@disabilityrightsuk.org

www.disabilityrightsuk.org

 Follow us on Twitter @DisRightsUK

Disability Rights UK is a company limited by guarantee. 

Company number: 7314865

Registered charity number: 1138585

A special thanks also to all our members and supporters who enable us to deliver 
our priorities and strengthen our voice.
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From set up to delivery and 
impact – the story so far
We are disabled people leading change
Disability Rights UK is the largest UK organisation led by people with all types of impairment or health 
condition. We were born in 2012 from a 3-way merger. We are: 

 Led by people with lived experience of disability or long-term health conditions. 91% of our trustees 
have personal experience – our constitution ensures this will never fall below 75%.

 A member-led charity, with disabled people and organisations led by disabled people having the 
controlling vote.

 Committed to working with and for people with all types of impairment and health conditions: our 
trustees and staff include people with physical health conditions, mental health issues, hearing 
impairments, visual impairments, learning difficulties and mobility impairments.

In our third full year (April 2014 – March 2015) we reached more than  
1.3 million people with information developed by and for disabled people

 Our free factsheets attracted more than 1.3 million downloads. Information is power – and over 90%  
of users surveyed said our factsheets were useful to their particular purposes.

 We had over 10,000 deeper contacts with individuals through events and advice services (independent 
living advice line, student helpline, member helpline, information line). Our independent living advice 
line won a prestigious Zero Project award for international good practice.

 We published and sold over 13,000 copies of our Disability Rights Handbook and launched two new 
publications: ‘Taking Charge’, a practical guide to living with a disability or health condition; and ‘Into 
Further Education’, a careers guide for disabled students.

 We engaged thousands of disabled people in our campaigns. For example our Freedom of Information 
request enabled people to see what their local authority was planning to do with its resource allocation 
after the closure of the Independent Living Fund – many disabled people campaigned locally as a result.

Delivering projects, working with local Disabled People’s 
Organisations (DPOs) and others, to demonstrate new 
approaches to disabled people’s participation 

 We published guides on creating more ‘inclusive communities’, including a 
literature review, lessons learned, and guides for DPOs and local authorities.

 We established a Leadership Academy and delivered a career development 
programme for a cohort of 25 disabled people keen to progress in their 
careers. The programme was very well received, with several participants 
securing promotions with the support of the programme, and is set to  
be expanded.



 We completed a project to remove barriers to 
apprenticeships for disabled people in London, 
working with employers, training providers and 
colleges.

 We continued, with our Ambassador Stephen 
Brookes, to promote guidance for DPOs acting as 
‘third party hate crime reporting centres’. Evidence 
from Blackpool shows reports of crime go up 
significantly when you can report safely to another 
disabled person. 

 We delivered a project to improve good practice 
materials for DPOs in supporting individuals to use 
personal budgets to manage their own support and 
live independent lives. 

Influencing policy and practice on the basis of lived experience and good 
practice led by disabled people 

 Linking with the Department for Business, Innovation and Skills, we published a literature review and 
report on factors that support both young disabled people and those acquiring an impairment later in life 
to acquire skills for employment. All content was rooted in our student helpline data and experience.

 We delivered work with Shaping Our Lives and Change to embed user-led developments in health and 
social care, working as Department of Health strategic partners. This included spreading peer support 
and user-driven commissioning of health and social care.

 Working with a group of DPOs and others, we influenced government to make improvements to the 
Access to Work scheme. Although some challenges remain, we argued the principle that Access to Work 
should be given as a personal budget.

 We influenced government to consult on proposed changes to Disabled Students’ Allowances, rather 
than introduce changes that could jeopardise disabled people’s university careers.

 The Work and Pensions Select Committee reflected our strong written and oral evidence objecting to 
how sanctions are applied to disabled people.

 We influenced the government to change its website and factsheet information to make clear 
that people on Employment and Support Allowance can undertake permitted work and can do so 
indefinitely.

 We provided the Secretariat to the influential All Party Parliamentary Disability Group, which brings 
disabled people’s voices into Parliament.

 We chaired the Disability Action Alliance, which brings together DPOs with private and public sector 
organisations to stimulate practical change. Achievements included the roll-out of a travel card to 
enable disabled people to communicate their access needs easily and the launch of a Charter on 
Disabled People and Volunteering.

As part of our underpinning work to grow the organisation, we doubled our membership from 758 to 1,455. 
We increased our social media presence – up from 16,000 to over 25,000 twitter followers. We also hosted 
significant events to bring stakeholders together, including an Independent Living Conference and the Jack 
Ashley Memorial Lecture, delivered this year by David Blunkett.

In a tough economic environment we managed to increase the proportion of our income that is 
unrestricted, in particular through growing our consultancy and training business and enhancing our 
publishing. We addressed an historic pension deficit and made an operating surplus in 2014-15, with a 
projected surplus also for 2015-16.



Our plans and priorities 2015-16 onwards
We are currently consulting on a new Strategic Plan to run from April 2016. 
Our top priorities are set to be:
Independent living: getting a life
More disabled people exercising choice and control over our lives, to realise the human right to 
participate fully in society.

Career opportunities: getting work, education and skills
Greater equality at work – a reduced gap between disabled and non-disabled people’s employment and pay.

Creating a sea change in attitudes and behaviours
Infl uencing public attitudes and behaviours, creating a new narrative, especially in the media, and more 
positive messages about disabled people.
Confi rmed activities include:

 Get Yourself Active project, run jointly with three DPOs, to enable disabled people to use personal 
budgets for sport and physical activity

 Disability Research on Independent Living and Learning (DRILL) project, the world’s fi rst major 
research programme on independent living led by disabled people, in partnership with our sister 
organisations in Scotland, Wales and Northern Ireland

 I Can Make It campaign to open up employment opportunities for young disabled people

 Online videos and interactive resources on further education, higher education, apprenticeships and 
high quality work experience

 Developing a new policy agenda for independent living in practice

 Tracking Personal Independence Payment (PIP) and the impact of its roll-out, working with the 
Disability Benefi ts Consortium, and promoting understanding of the Care Act

 Developing our successful Leadership Academy offering career development programmes run by 
and for disabled people 

 In the Making digital fabrication laboratory project promoting disabled people’s engagement in 
new technologies

 Informing the UN Committee on the Rights of Persons with Disabilities of disabled people’s rights in 
the UK.


